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Chartered Accountancy
is for problem solvers
Unpicking puzzles. Finding answers. Making sense of things.
There’s a lot more to accountancy than just numbers. It’s a career
that can take you into pretty much any industry you can think of.
And an ICAEW Apprenticeship is your way in.
So if you aren’t sure about your next step - problem solved.

More than you’d imagine
icaew.com/apprenticeships

FOREWORD

Foreward
Thomas Burton

Director of Apprenticeships, NOCN

The career choices for all people in 2020 offer life changing opportunities. As the
new decade starts the options and pathways available have never been more open;
Apprenticeships, T Levels, A Levels or University? This presents two questions…
Where are you in the world today?
Where in the world do you want to be tomorrow?
Two questions which I was asked when I started my career in the 1990’s, but to be honest I wasn’t too sure. I
left school having done ok, I liked school sure enough but what I wanted to do was to be a Chef.
Catering College was the start of it all for me, before that I was shy, closed and very awkward when
speaking with people. The Catering and Hospitality industry changed that straight away, having to study
both “back of house” and “front of house” pushed me to be open, talkative and communicate effectively,
as I rushed around the kitchens of South Yorkshire. Then College offered me the chance to study and
work in North East France, as part of a college exchange programme. That was it, completely out of my
comfort zone, not only did I have to talk to new people, I had to speak in French. Comfort zone absolutely
demolished!
Fast forward to 2012, as the Culinary Project Manager of two London Olympic game venues, I helped
deliver the largest catering operation since World War Two. This has been my greatest challenge, catering
for almost 60,000 people per day and feeding a work force of 8,000 people 24 hours a day, pushed me to
develop a new career, one based on resolve and determination.
All these experiences, challenges, setbacks and successes have led me to my current role, as Director at
NOCN. I am now responsible for ensuring that Apprentices, Students and Learners, across the globe, have
the right opportunities and options open to them, ensuring they can answer those two questions.
As the world moves into the fourth Industrial revolution, future skills and behaviours, along with future proofed
technical knowledge, have never been more sought after by employers.
People who are stepping into their first career or resetting their current one, are now in a world which is
connected by super-fast communications, Artificial Intelligence, Advanced Manufacturing and self-learning.
This is an exciting time for technical and academic learning, professional development and re-skilling with
the advancement and reforms of UK technical education. Apprenticeships are now available in areas such
as Construction Design and Build, Aerospace Software Development, Artificial Intelligence Management and
Advanced Crop Technology, offering those choosing a career pathway the most diverse array of possibilities
ever seen in the last 25 years.
The choice of ‘Where in the world do you want to be tomorrow?’ is really down to how far in the world do
you want to go, the choice is infinite. Shoot for the moon.

Best of Luck, Tom.

www.careermap.co.uk
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Take the
opportunity
of a lifetime
Traditionally, there’s only been one route when school comes to an end.
University. Degree. Career. But things have changed.
Gain work
experience whilst
at school or college
Get a Head Start on
our school and college
leaver programmes

No matter which path you choose, there are no limits
as to how far you can go and how much you can achieve.

Go to uni and
give your career
a Flying Start
Join us
whilst you’re
at university

Our school leaver programme, just like our graduate programme,
offers structured career development as well as learning on-the-job,
and study towards real business qualifications. And on one of our
Flying Start degree programmes, you’ll get the opportunity to go to
uni and start your career with us at the same time.
So whichever path leads you to us, and we have a few, we’ll take you
career further. Join PwC. We’ll help you realise your potential.
© 2019 PricewaterhouseCoopers LLP. All rights reserved.

To find out more and apply, go to:
pwc.co.uk/schools
PwCCareersUK
pwc-uk
pwc_uk_careers
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About Careermag
Our family of Careermag publications are
designed to provide quality information about
careers and qualifications. Careers are not a
linear path and you cannot know what you don’t
know. We aim to inspire and inform about all
sorts of careers and job opportunities, now and
in the future. We look at all the pathways you
can take and qualifications you can do, be that
vocational, academic and/or professional.
Look out for Careermag for Parents and
Careermag for Graduates!
We welcome your input! Please get in touch if you
have any questions or something to contribute.
Contact the Editor at info@careermag.co.uk

Subscribe
If you would like to receive regular editions of
Careermag direct to your inbox, go to
www.careermap.co.uk/careermag

But not to worry! We have a packed edition of Careermag for
School Leavers, so snuggle down with a nice cuppa and a duvet.
These long dark days of winter are a good time to start thinking
about your future. You can spend your time exploring many fascinating
careers and all the different pathways you can take.
In this issue we dive deep to explore careers and qualifications in:
business & finance, hair & beauty, transportation & logistics, along with
agriculture, horticulture and animal care. Before you think, “none of these
are for me”, make sure to look closer. You may be surprised at the range of
opportunities that are available. You don’t know what you don’t know!
Have you been considering doing an apprenticeship? We have a great
article that will tell you more in this issue. And, coming up is National
Apprenticeship Week, running 3- 7 February. Search #NAW2020 online and
on social media and you will find lots of information and events happening
across the country. This year’s theme is ‘Look Beyond’. So look beyond
traditional expectations and explore alternative routes to a successful career.
If you are not sure what it is you want to do, or the best way to get there
for you, get ready for National Careers Week 2020, 2-6 March. We are
proud partners and excited about all fun and informative activities planned.
Look out for #NCW2020 to find out what is happening near you.
We hope the sun shines where you are.
It won’t be long until Spring, but until then, get stuck in!
Best wishes

The
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Civil Engineers Shaping the World
If you are excited by designing or building, solving
problems or improving lives then you’ll enjoy a career in
civil engineering.
Civil engineering apprenticeships are a great way to enter the
profession and earn while you learn.
What’s more, the Institution of Civil Engineers can put you on the
path to a professional qualification, helping you to stand out from
the crowd.

Civil engineers transform lives
Find out how ICE can transform yourss

Civil engineers earn an average salary of
£46,369*
Civil engineers are in demand across the UK
and the world
Professionally qualified engineers have high
status similar to to doctors and lawyers
* All data from The Engineer Salary Survey 2019

ice.org.uk/future#apprenticeships
Follow us! @ice_schools @ICE_engineers

Institution of Civil Engineers is a Registered Charity in England & Wales (no 210252) and Scotland (SC038629).

NAW 2020

‘Look Beyond’
The theme for National Apprenticeship Week 2020 is ‘Look Beyond’.
It’s a week’s worth of celebrations and an opportunity to embrace the
diversity that apprenticeships bring to employers and young talent.
What is National Apprenticeship
Week all about?

Could you be the talent employers
are looking for?

National Apprenticeship Week is all about taking a ‘look
beyond’ traditional learning routes and recognising the
opportunities available via an apprenticeship.

If you’re keen to commit to an apprenticeship then before you get
started, there are a few things you should know. Some common
misconceptions people make about apprenticeships are...

From 3rd - 7th February, this week gives young people the
chance to explore a range of industries where apprenticeships
are offered, encourages employers to consider hiring an
apprentice and parents and teachers to eradicate the common
misconceptions surrounding apprenticeships.

They are only for people who didn’t do well in school.

National Apprenticeship Week also provides young people
with insights into what apprenticeships are and helps bust
any common myths surrounding them. It’s also a fantastic
opportunity to hear inspiring case studies, progression success
stories and fire up a career you’ll love!

This certainly isn’t true! Apprenticeships actually range from
level 2 to level 7 - yes that’s right! You can now get a Masters
degree via an apprenticeship.

Everyone from apprentices, employers, teachers and students
come together to celebrate apprenticeships and how young
talent can bring energy and innovation into a business.
Getting involved with National Apprenticeship Week is a
must! This gives young people the chance to really dig deep
into the opportunities an apprenticeship can provide while
understanding the advantages of undertaking one.

This isn’t true at all and an apprenticeship can be for anyone
looking for an alternative to more traditional routes.

Apprenticeships are considered a lower value qualification.

Apprenticeships don’t pay well.
This isn’t always true. Some apprenticeships pay well above the
apprentice minimum wage, but it is worth checking!

Apprenticeships are just for trades.
Certainly not! Apprenticeships cover a number of industries, from
health care, law, business, management, engineering, construction
and even teaching plus much more! They definitely are not ‘just for
trades’ and can be a great way into many professions.

‘Look Beyond’ the misconceptions surrounding
apprenticeships this National Apprenticeship Week!

Find the right path for you: www.careermap.co.uk
www.careermap.co.uk

Careermag for School Leavers Issue 14 | 7

AstraZeneca
Apprenticeships

AstraZeneca is one of the world’s most exciting global bio-pharmaceutical
companies. From Scientists to Supply Chain, IT to Engineering, we’re on a mission
to turn ideas into life-changing medicines that improve patients’ lives and benefit
society. Based in over 100 countries, with over 64,000 employees worldwide and
7,400 in the UK. We need great people who share our passion for science and have
the drive and determination to meet the unmet needs of patients around the world.
Start a career that will help improve life for millions. Take on real responsibility in
a supportive, dynamic environment that’s fuelled by innovation. Work with brilliant
minds to solve important problems. There are many career paths and programmes
available to you, whatever your level of study, in locations across the UK.
Business areas we recruit into include: laboratory science; IT; manufacturing;
engineering; supply chain and many more, where we offer a number of
apprenticeship opportunities each year from Level 3 to Level 7 Master’s degree level.
At AstraZeneca, we know that our continued success depends on our ability to
attract and retain motivated and passionate apprentices.

For more information, please visit
careers.astrazeneca.com/students

CASE STUDIES

Life Stories
What’s it really like to be an apprentice? We asked Adam and Kieran to share their experiences.

Adam Knight

Kieran Hird

NOCN Group’s IT Apprentice, Adam, has been
studying his level 3 apprenticeship for 11 months
and shared his apprenticeship experience.

NOCN Group’s Finance Apprentice, Kieran, has
been studying his AAT Level 3 qualification for 9
months and shared his apprenticeship experience.

Adam’s love for IT began at secondary school when he had
the opportunity to gain work experience as an IT Service
Provider alongside his GCSE studies. Adam enjoyed
practical hands on learning rather than being in a classroom
environment. He enjoyed learning about what goes on
behind the scenes and wanted to continue his on the job
learning, so he decided to pursue an apprenticeship in IT.
Adam’s main preconception of an apprenticeship was that he
wouldn’t be given much respect by his colleagues and would be
given the boring tasks. However, since starting his apprenticeship
he has found that this isn’t the case as he has been treated as a
valued member of his team and the wider group. Adam’s line
manager also acts as his mentor and offers support with various
tasks that coincide with his learning. A typical day for Adam
would be carrying out back up checks, ensuring everything is
in operation, providing general support, solving problems and
completing service desk requests from staff.
Every eight weeks Adam completes a week of study time via
an online classroom, at the end of the week there is an online
exam. Alongside this, Adam completes coursework which
contributes to his portfolio of evidence. As he approaches the
end of his apprenticeship, Adam will complete a businessrelated project over one week and then he will be interviewed
as part of the end point assessment process.
After completing his level 3 qualification, Adam aspires to
progress onto a level 4 by sticking to the apprenticeship
route as he feels if he went to university, he wouldn’t find the
essential work experience he found whilst studying his level
3. Adam also feels that he can absorb the information more
effectively by applying the knowledge during work hours.

It was in Business Studies at sixth form, when tasked with
writing a business plan as part of his coursework that Kieran
made the decision to seek an apprenticeship in finance. He
felt that this would help him learn from the best and earn a
wage whilst doing so.
Kieran’s main preconception about being an apprentice
was that there would be a lack of trust and respect, within
his role. Kieran is required to work on tasks that require
a lot of concentration and attention to detail. His role and
responsibility changes frequently to allow him to deal with
different areas of the team functions. This approach has
enabled Kieran to become confident and develop the ability
to provide support where needed during busy periods.
Once a week Kieran attends classes with Kaplan in Sheffield
and revises the content learnt ready to sit his monthly exam.
NOCN allow time out of work for Kieran to revise and
prepare, to provide him with the best chances of passing.
Kieran’s Line Manager manages his daily workload and
allocates tasks that coincide with the topics he will be covering
at college over the next month. They have bi-weekly 1 to 1
sessions to monitor progress and reflect on various tasks.
Upon completion of his apprenticeship, Kieran is keen to
secure a permanent position within the Finance team and
progress his studies further.
Kieran’s advice to those looking to complete an
apprenticeship would be to go for it, apprenticeships are
the perfect combination of learning and gaining valuable
experience that will increase your chances of employment
after completion.

Adam’s advice to those considering an apprenticeship would
be to look at your options, talk to the people around you
especially those who have completed an apprenticeship.
Apprenticeships are a great way to gain relevant on the job
experience and earning while you learn.

Click www.nocn.org.uk

www.careermap.co.uk

Call 0300 999 1177
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L I F T YO UR
A S P I R AT IO NS
H IG HE R
Find an apprenticeship that’s your perfect fit
Collins Aerospace offers challenging and rewarding
opportunities for apprentices. As a member of our team, you
will build your skills while working on boundary-breaking
projects – on a global stage. It’s an exciting time to be a part of
the Collins team. We hope you’ll join us.
COLLINS APPRENTICESHIPS
• Roles offered in business, operations and engineering
• Available roles may vary each year
• Our apprenticeships range from Level 3 to Level 6 (Degree)

jobs.collinsaerospace.com

© 2020 Collins Aerospace, a United Technologies company. All rights reserved.

CASE STUDIES

Life Stories
What’s it really like to be an apprentice? We asked David to share his experience.

How an undergraduate apprenticeship
can get your career off to a flying start

We caught up with undergraduate apprentice, David McDermott,
who shares insights into his career in aerospace. We asked David….
What are the key advantages of
the apprenticeship route
into aviation?
What makes apprenticeships stand out
is vocational training and employment.
You get paid for learning, and your
education is paid by your employer - no
student debts! You immediately put what
you learn into practice, which really helps
if you are less academic. Aviation is a
complex world, to earn the ability to sign
work off takes years of experience and
an apprenticeship allows you to build
experience straight after leaving school.

What career pathways does an
engineering background open up
to a pilot?
Being a pilot requires a diverse set
of technical and non-technical skills.
Engineering directly hones your technical
ability in maths and physics which
is mandatory for calculations when
flying. It challenges you in more difficult
problems and scenarios. Experience in
solving engineering problems sets you up
well if things go wrong in the air which
require a resolution.

How did the Air League help you?

think they will challenge you and take
you out of your comfort zone! However,
often the best experiences come from
opportunities that you find yourself. So
as soon as you know what it is you want
to do, start exploring that area, speak
to people, ask questions, and don’t be
afraid to ask if you can get involved.

After winning a flying scholarship in
2017 and taking to the sky for the first
time since my Air Cadet days, the itch to
fly was revived after the first scholarship
flying hour. Nearing the end of the 12
hour programme I flew my first solo
which was incredible and would not
have happened without The Air League.

How does an organisation such as
the Air League help you develop
leadership, communication and
networking skills?
There is a huge array of events and
opportunities to engage in like-minded
people which isn’t available to you
through university or through employment.

In such a highly competitive
industry, what is your advice
on how young people should
differentiate themselves, through
volunteering, cadet organisations,
internships, international travel etc?
Definitely, and as early as possible in
life, take the opportunities that arise to
do something different, especially if you

What is your career advice to
prospective military pilots?
There is no ‘perfect’ route to becoming
a Pilot in the military, in fact, diversity
is one of our greatest strengths - it is
important to be yourself and to do things
because you want to.

What has been the highlight of
your career to date?
At the end of the apprenticeship I had
enough experience in engineering tasks
to become accredited as an Incorporated
Engineer (IEng). This happened just
after my 21st birthday which made me
the youngest person ever to receive
this accolade. This was solely possible
because of the fact my apprenticeship
included a BEng Degree.

If you would like to find out more about about apprenticeships the aerospace sector,
have a look at: https://careermap.co.uk/aerospace-apprenticeships-2/
You can learn more about Airbus here: https://careermap.co.uk/supplier/Airbus/

www.careermap.co.uk
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CASE STUDIES

Life Stories
What’s it really like to be an apprentice? We asked Louise Simpson to share her experience.

Louise Simpson
Here at the Growth Company, we’re always proud of the amazing things that
our apprentices go on to achieve – and we’re thrilled to announce that one of them
has just won the Liverpool University Apprentice of the Year Award.
Louise Simpson, who was on our Level 2 Diploma in ICT
Professional Competence and has progressed onto Level 3
Diploma in Infrastructure Technician, won the accolade for all
her hard work and amazing efforts over the past 12 months.
She constantly impressed her tutor, and is proof that females
can thrive in a male-dominated profession.
She joined the Institute of Ageing and Chronic Disease as the
only female IT infrastructure apprentice in October 2017, and
since then has shown a mature and responsible attitude. She’s
been enthusiastic from day one, turning her hand to a wide
range of tasks.
Louise also provided vital technical support to the institute for
science days, away days, seminars, forums and outreach ensuring events were always well-organised and successful.
Her tutor, Gordon Tomlinson, spoke highly of Louise’s achievements
and professional attitude. He said: “Louise made an outstanding
contribution to the recent One Professional Services Conference
by speaking at one of the workshops. She showed willingness and
bravery to share her experience of the challenges and benefits
of an apprenticeship. She is a dedicated, proactive, supportive
individual, and is highly valued by her colleagues.”

Louise had never worked in an office environment before and
wasn’t sure what to expect when she started the role. However,
she has loved every minute of her apprenticeship.
Speaking of her experience, Louise said: “In the 8 months
that I have worked here for so far, I can safely say that
deciding to do this apprenticeship is one of the best
decisions I have ever made. I have been so much happier
since working here. I have my weekends back and I actually
have time to rest! I was in a very low place before starting
here, and being back in a routine and gaining real life
experience has really helped me open my eyes in terms of
what I want to do career wise and what path I need to take
in order to get there.”
She added: “Working at the University has helped me grow
massively as a person. I feel more confident and more like who
I was before I got run down by college and a part-time job. Put
it this way, 8 months ago I wouldn’t have had the courage to
stand and speak to an audience, and now I do. I have met some
amazing people along my journey and will continue to do so.
My advice to anyone who is considering getting an
apprenticeship would be this: do it!”

Begin an apprenticeship with
The Growth Company:
www.gceducationandskills.ac.uk

www.careermap.co.uk
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SECTOR SPOTLIGHT - BUSINESS & FINANCE

Business & finance
All the money in the world...

Working with money isn’t just about the pounds and
pence: it can be a very people-focused profession,
advising folks on how to save, spend and manage
their cash. That’s one side of the coin, and on the other
is business and finance - sometimes called financial
services – where you help to run the processes that
keep stock markets, banks and businesses operating.

Sponsored by

www.careermap.co.uk

Careermag for School Leavers Issue 14 | 15

SECTOR SPOTLIGHT - BUSINESS & FINANCE

About business & finance

Sponsored by
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We all have a relationship with money. Every time we
buy or sell something we contribute to the economy
and make a tiny change to the big picture. Meanwhile,
everyone else – people, businesses, even countries
– does the same thing. With so much going on, it’s
not surprising that the financial sector employs so
many people – around seven percent of the entire UK
workforce, in fact – to keep track of it. That’s good
news if you want to get involved.

www.careermap.co.uk

SECTOR SPOTLIGHT - BUSINESS & FINANCE

What can I do?
Because it’s a big sector, career paths in business and finance lead
to a few different professions. You might work in accountancy and
finance, for example, helping individuals, businesses, charities or
even the government; or perhaps you’ll work in banking, taking care
of money matters on behalf of all kinds of customers, big and small.
Knowing what to do with money (other than trying not to spend all
of it on nice things) can be tricky for anyone, so another area is
financial planning, advising people and organisations on the best
way to spend, save and invest it.
Tied into the fact that we never know exactly what’s around the
corner is the insurance industry, which helps us protect against
the unexpected. Work in this area and you might be dealing with
home, car, life or even pet insurance, collaborating with other
companies or dealing with customers directly.
Finally, investment and pensions companies need people to predict what
the stock markets are going to do, trade stocks, provide analysis and
support and much more. You could be filling any of these roles in a huge
company, maybe working overseas, or even setting up your own firm.

Skills to pay the bills
While a head for figures is definitely helpful in some roles in
the finance sector, it’s not the only thing that employers look for.
You’ll need to be good at maths and English, yes, but this is very
much a people-focused area so things like being a good team
player, communicating well with others and having a responsible,
professional attitude are also really important.
You might be surprised by some of the other skills that come in handy,
like languages, or an understanding of different cultures and the
way their societies view money (for example, home ownership is a
big part of the UK’s financial personality). Imagination counts too,
particularly when predicting the markets or what the next big thing in
business might be.

How much you can get paid*
Job type

Average annual pay

Bookkeepers, finance
and payroll officers

£28,600

Chartered and certified
accountants

£44,720

Sales accounts and
business development
managers

£52,000

Actuaries, economists
and statisticians

£61,800

Financial directors

£75,920

*to find out more about how much you can get paid on any
job role, go to: https://careermap.co.uk/careerometer/

School leaver programmes
Some major employers in this issue offer School Leaver
Programmes. These do what it says on the tin: you join
straight from school, either after GCSEs or A Levels –
depending on the programme – and start work immediately.
Along the way you’ll receive training, which can include
Apprenticeships, degrees and professional qualifications, as
well as on-the-job learning; and you’ll be paid, too.

www.careermap.co.uk
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SECTOR SPOTLIGHT - BUSINESS & FINANCE

You could work in...
• Accountancy firms
• High street banks
• Finance departments
• Customer service centres
• Local businesses
• For yourself - as a qualified accountant or
financial adviser
Don’t worry though, these skills (and more) are all things that your
training will help you develop. You’ll learn about the technical side
of things, but also build your confidence in the workplace – and
as the finance sector has lots of opportunities to gain advanced
qualifications and move into senior roles, you really could start at
the bottom and end up as the boss of a multinational company.

Training & qualifications
There’s no such thing as easy money, but there are lots of ways to
get the skills you need for a career in business and finance...

Vocational qualifications:
Relevant NVQ and BTEC programmes include:
• Business
• Financial Services
• Enterprise and Entrepreneurship
Don’t forget: BTECs etc. can also pave the way for a degree.
There are also a wide range of business and accountancy
qualifications you can do without having to go to university. Many
can be done part-time, which means you can work and study. Have
a look at the following organisations:
•
•
•
•

ACCA (Association of Chartered Certified Accountants)
CIMA (Chartered Institute of Management Accountants)
CIPFA (Chartered Institute of Public Finance and Accountancy)
ICAS (Institute of Chartered Accountants of Scotland)

Apprenticeships
The level of Apprenticeship available varies slightly depending on the
part of the sector you enter. Broadly, though, there are four levels:

MORE

INFO

Level Two (Intermediate) –
equivalent to GCSEs / Standard Grades
Level Three (Advanced) –
equivalent to A Levels / Highers
Level Four / Five (Higher) –
equivalent to Foundation Degree / Advanced Highers
Level Six / Seven (Degree) equivalent to Bachelor’s or master’s degree

Some of the UK’s biggest firms – including BDO, Deloitte and PwC –
offer Apprenticeships, but you’ll find that many more small to mediumsized enterprises (often referred to as ‘SMEs’) offer them too.
It’s also possible to do a Degree Apprenticeship in areas like
banking – check out our website to see what is currently available
near you: www.careermap.com.

A Levels, Highers and Bachelors Degrees
Useful A Levels / Scottish Highers might include:
•
•
•
•

Mathematics
Accounting
Economics
Business / business management

Already know you want to go to university? Head to UCAS and
find out what qualifications (A Levels / Scottish Highers / Scottish
Advanced Highers / IB modules) you’ll need for the course that
interests you. There are hundreds of variations and combinations, so
look carefully for the right one for you.
Degree programmes include:
•
•
•
•
•
•
•
•

Accounting and Finance
Business and Finance
International Business
Accountancy
Business Management
Business Economics
Business and Law
Banking

The banking and finance industries look for talent from all areas, so
you don’t necessarily need specific A Levels or a degree in business
and finance: many employers want the right attitude and a general
set of high level skills, so A Levels (or Scottish Highers etc.) or a
degree qualification in anything from German to Art History might
be relevant.

ICAEW (Institute of Chartered Accountants in England and Wales) – ICAEW.com
ACCA (Association of Chartered Certified Accountants) – ACCAglobal.com
CIMA (Chartered Institute of Management Accountants) - cimaglobal.com
CII (Chartered Institute of Insurance) – CII.co.uk

18 | Careermag for School Leavers Issue 14
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Life in business
and finance
With so much variety in the finance sector, there’s
no shortage of jobs to choose from, each offering a
different experience and working environment.
Apprenticeships are becoming more and more popular as
a way to get started, with many students and employers
seeing them as a great alternative to university. With the right
Apprenticeship you can get degree-level qualifications and
land a well paid job without any student debt to worry about.
Whoever you work for, they’ll help you get the skills you need
with carefully structured training – many employers have been
running Apprenticeships for years, so you’ll be in good hands.
But whether you arrive via the Apprenticeship route, a degree
or perhaps a school leaver programme, the opportunities
and challenges will be similar. Lots of people are office-based
(although not everyone), so you might be part of a team in
an accounts or finance department of a larger company
(which could be anything from a bookseller to a bowler hat
maker); on the other hand, you might work for a specialist
accountancy firm or financial adviser.
Alternatively, you could work for a branch of a high street
bank, which might mean a role where you’re meeting and
helping members of the public. Or you could be employed by
a big investment bank, wrangling the numbers on behalf of
global corporations.
Let’s be clear: at the top levels of financial services, things get
pretty competitive. You can expect long hours, a demanding
work environment and a lot of pressure to perform. However,
many people can and do thrive, and the money is good
in return for your efforts. At every level, though, there’s the
chance to develop professional skills, gain higher level
qualifications and build a career. You might even pick up
some handy tips on how to make your money go further
along the way...

Find Apprenticeships and jobs in
business and finance near you
atcareermap.co.uk

www.careermap.co.uk
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Fund your future
We have scholarships and bursaries available
of at least £1,000 to support your studies.

Whether you’re just about to start on an IET accredited course at university,
are already enrolled on one, or even if you are working through an IET approved
apprenticeship, we have funding available to support your engineering passion.

Find out which scheme is right for you and apply from
February: theiet.org/scholarships
The Institution of Engineering and Technology (IET) is working to engineer a better world. We inspire, inform and influence the global engineering community, supporting technology
innovation to meet the needs of society. The Institution of Engineering and Technology is registered as a Charity in England and Wales (No. 211014) and Scotland (No. SC038698).

SALES AND MARKETING

Getting a career in sales and marketing
Are you interested in kick-starting a career in sales and marketing?
To enter this fast paced industry there are lots of qualification paths. From a degree to an
apprenticeship, A Levels and much more. It all comes down to what is best for you!
How to get into sales without a degree

How to get into marketing without a degree

There are plenty of entry-level roles such as a sales trainee or executive.
If you don’t have a degree employers will want you to prove you can
sell and meet targets set. If you have worked as a sales assistant within
a part-time role this would count as relevant experience.

You can work within an agency or in-house for a company. Working
for an agency will require you to work on one or more external
client account whereas working in-house will require you to work on
the corporate brand. Both offer apprenticeship opportunities and the
culture may be different between these so you’ll need to think which
type of organisation you want to get into first.

Whether or not you need a degree in sales really depends on
the type of sales job you’re going for. If you want to work in
pharmaceuticals, it’s likely you’ll need a degree, whereas if you
want to do sales in cosmetics you may not need one.

They’ll want you to prove you have good communications skills on the
phone, email and in person as this is a key element to a sales role.
You’ll need good maths knowledge so that you can do calculations
quickly with no hesitation as this could put customers off.
You may not realise that you have skills that apply to a sales
role, but most part-time roles require an element of sales and
communication. A real key to success for anyone in sales is having
a enthusiasm for what you are selling and the desire to persuade
others. Many entry-level sales roles that aren’t looking for graduates
tend to be within media, IT, telecoms or recruitment.

How to get into sales with a degree

If you have a degree there are so many opportunities and for most sales
roles, it doesn’t matter what area your degree is in. However, some
sectors such as IT may prefer to employ a graduate with a degree in
business or IT over a candidate that has a degree in psychology. Just like
those without a degree you’ll need to show a passion to pursue a career
in sales as well as strong numeracy, communication and confidence.
Once you’re in a sales role, you can attain additional professional
qualifications via the Institute of Sales Management (ISM) or The
Chartered Institute of Marketing. Qualifications from these can help
you climb up the ladder but they are not always necessary.

Degree apprenticeships and higher apprenticeships are a great
option for anyone wanting to get into marketing without a degree.
There are a few different paths you can take within marketing such
as digital marketing, print, PPC, SEO and much more.

The Chartered Institute of Marketing offers a variety of courses
that are perfect for anyone who is new to the marketing world.
You’ll need a little knowledge of marketing to land your marketing
apprenticeship so it’s good to spend a little time on this.
If you’re studying your A levels currently you may want to try and
an admin job as it will give you a little background to become more
competitive when looking for a job.

How to get into marketing with a degree

There a whole of marketing and public relations degrees with many
different specialisms. A good place to start is the UCAS website. You can
scroll through the many options available to see what might interest you.
If you studied a subject that isn’t closely related to business, you’ll
need relevant experience such as a marketing or PR internship or
work experience to help prove your interest in the marketing industry.
However, as the marketing industry has adapted, so have roles.
You can get into marketing with degrees in social studies, english
literature and many others. There are plenty of marketing graduate
schemes and even more entry level positions. If you’re passionate
and have a grade of 2.2, 2.1 or higher you should have no
problem finding a position within the industry.

Decided which route you’re going to take?
You can apply for sales and marketing opportunities now at www.careermap.co.uk.
www.careermap.co.uk
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Industry led, funded by the CITB levy

CONSTRUCTION:
A CAREER
LIKE NO OTHER
There’s so much more to the construction industry than
simply working on building sites. While the bricklayers
and the tilers are still vital, there’s a huge range of
exciting and varied roles in construction.
Whether you prefer an active job where you’re out and about, or an
office-based role that relies more on planning and paperwork, you’ll
surely find something engaging and exciting in construction. As well
as house building, there’s commercial building — which covers everything
from offices to football stadiums — and infrastructure, which includes
roads, bridges, water, electricity and more. There’s also off-site manufacture,
which is concerned with components and parts that are built in factories
and then transported to the relevant site.

HOW TO GET INTO THE CONSTRUCTION INDUSTRY
There are many different entry
points into the industry.
Apprenticeships: If you’re aged 16 or
over and live in England, Scotland or
Wales, you can apply for thousands
of apprentice positions online.
You’ll need to successfully undertake
an interview and an induction, but
this is a brilliant way to get started
straight from school. Find out more
in the ‘Spotlight’ section.

Traineeships: If you find academic
work difficult or don’t think you will
leave school with good qualifications,
a traineeship could be the ideal
solution. Ranging from a couple
of weeks to six months in length,
a traineeship will help to build your
skills to prepare you for a job or
an apprenticeship.
Work experience: If you think
construction could be right for you
but you want to ‘try before you buy’,
why not try to organise some work
experience alongside your studies?
Some first-hand experience might

help you to find out if the reality
matches the expectations. It’ll be
good for your CV and offer an
invaluable opportunity to shadow
experienced professionals.

Applying for jobs: If you’re looking
to go straight into the world of
work by going for existing full-time
roles, make sure your CV is up to
scratch before you start applying.
Alternatively, if you need to fill in an
application form, make sure you read
it very carefully and ensure the right
information goes in the right places.
Whatever your skills and aspirations,
you’re sure to find a role within the
construction industry that plays
to your strengths and helps to
develop you on both a professional
and a personal level.

SPOTLIGHT ON APPRENTICESHIPS
Many construction professionals
started their careers as apprentices.
Apprenticeships can be a route
into Higher Education or university,
and you can study for Higher
Apprenticeships or Degree
Apprenticeships. Apprenticeships
are a great way to start in the
industry if you want to earn while
you learn.

Apprenticeship facts
•

Length of study depends on the
level of apprenticeship. They will
be from one to five years, usually
at a local training provider;

•

They focus on a specific job
role, where you’ll learn the
skills required;

•

There are approximately 100
roles in the construction sector
which can be accessed through
apprenticeships — with more
being added

•

As an apprentice you’ll earn
as you learn, so there are no
tuition fees and you’re on a
wage throughout the course.

National Apprenticeship Week
The 13th annual National
Apprenticeship Week (NAW)
will take place from 3-7 February
2020. NAW is an annual week-long
celebration of apprenticeships
across England. Apprentices across
the country will be celebrated
throughout the week, with
engagement and events in schools
and colleges nationwide.
To find an event near you, check
out the website nawevents.co.uk
— it could be your first step into
an exciting and rewarding career!

If you want to learn more,
the GoConstruct website
(goconstruct.org) has a huge
amount more information about
how to pursue a career in the
construction industry.

GOCONSTRUCT.ORG

OPEN DOORS WEEK:
REAL SITES, REAL PEOPLE, REAL CAREERS.
Ever wondered what happens on a
construction site? This is your ticket
to go behind the scenes. From Monday
16 to Friday 21 March, hundreds of sites
across England, Scotland and Wales are
opening their doors to the next generation
of construction workers.
From skyscrapers to underground
projects, the industry’s professionals
are ready to show you around. There’s
a diverse range of career paths in the
construction industry, so come and see
people at work and get a taste of what
they get up to on a normal workday.

Construction isn’t just a job, it’s a career:
and it’s one where you can specialise in
the areas you’re passionate about. Watch
as environmentally conscious designers
and builders use state-of-the-art tech
to protect our planet, speak to the crane
operators that construct from 265 feet
off the ground, and learn how history
and archaeology play a huge part
in our industry.

With over 158,000 new jobs happening
in construction over the next five years,
you could become one of 2.7 million
people in the industry. And, best of all,
all the opportunities provided through
Open Doors Week are completely free
of charge!
Visit

opendoors.construction

to find out more.

Explore
an alternative route
with Lifetime Training

Launch your career today with an Apprenticeship!

APPRENTICESHIPS

APPRENTICESHIPS
What you need to know
Are you ready to get out into the world of work?
Looking for a credible alternative to traditional learning routes?
An apprenticeship can give you the opportunity to earn and learn while gaining invaluable skills and
work experience. During your apprenticeship, you’ll combine on the job training with academic study
enabling you to get a nationally recognised qualification while earning and developing!
Are apprenticeships a
respected qualification route?

What level apprenticeships
are available?

When do
apprenticeships start?

Apprenticeships really are a viable
alternative to university and you can
actually get a degree qualification via the
apprenticeship route. Plus employers help
design apprenticeship standards, so you’ll
know that the modules you’re learning are
relevant to employers!

Apprenticeships are available at the
following levels:

You can apply for an apprenticeship
all year round. However, some larger
employers recruit at set periods of the year
so it’s best to check before applying. If you
want to get an idea of what is available or
want to apply now, check out
www.careermap.co.uk.

What happens during an
apprenticeship?
During an apprenticeship, you’ll typically
spend 30 hours per week working and
time at college, with your training provider,
training centre or to learn online. You’ll
normally split your time at work by 80% in
the workplace and 20% in the classroom.

But what if I don’t have
any previous experience or
qualifications?
Don’t panic! With an apprenticeship, you
don’t need any experience as you’ll gain this
on the job. The same goes with qualifications,
although some employers will ask for
them, not all will. If you don’t have basic
requirements, you’ll be able to gain these
during your apprenticeship by completing
your functional skills in maths, English and IT.

How long does an
apprenticeship last?
An apprenticeship will last for a minimum of
12 months. This will vary depending on the
type of apprenticeship and the level you’ll
be working towards. Apprenticeships are
available in a number of different industries
including: business, sports, engineering,
law, health care, hair and beauty and
many more.

www.careermap.co.uk

Level 2 - This is equivalent to GCSE level
Level 3 - This is equivalent to 2 A Levels
Level 4 and 5 - These are equal to a
foundation degree and HNDs
Level 6 and 7 - This is equal to a
Bachelor or Master’s degree

Who could I work for?

How much will I get paid?

You can begin your career via an
apprenticeship with any size employer,
from small to international companies. Here
are just a few of the following employers
who we work with:

As an apprentice, you will get paid,
however, how much will depend on your
employer. Some employers will pay a
lot more than the minimum wage for an
apprentice. Employers are legally required
to pay an apprentice under the age of 19
or those over 19, but in their first year the
minimum requirement is £3.90 per hour.
If you’re an apprentice, aged 19 or over
and have completed your first year then you
are entitled to the national minimum wage
rate for your age.

•
•
•
•
•

Jaguar Land Rover
Army
IBM
PwC
Network Rail

To see everyone we work with, go to
https://careermap.co.uk/organisations/

What happens next?

Who can do an
apprenticeship?
Anyone can do an apprenticeship. Whether
you’re looking for a career change or want
to kick-start a career after school or college
then an apprenticeship could be right up
your street! Apprenticeships are a great
route for you to secure your dream career.
Remember, it is a job and you will need to
apply and go through an interview process.

Once you have completed an apprenticeship,
many employers will offer you a permanent
job, but the world really is your oyster! You
might decide to continue working with the
employer you did your apprenticeship with
or you might look for a more advanced role
with a different company. For instance, you
might choose to progress onto a higher level
apprenticeship - did you know you can even
get a debt-free degree?

You have lots of options. It all depends on
your career goals and finding what you love.
Careermag for School Leavers Issue 14 | 25

REVISION

Revision Techniques
We all know revision isn’t something that you should be leaving until the last minute.
Trying to cram a full term of information the night before your exam is not only near
impossible, it is likely to cause you unneeded stress! By starting early with your revision,
you can focus on each subject and identify areas which need more attention.
There are a number of revision techniques and
it’s all about finding which way is right for you.
We don’t all learn the same - what works for
one, won’t necessarily work for another. We’ve
made a list of a few different ways you can
revise and get information to stick:
26 | Careermag for School Leavers Issue 14

1. Create a revision timetable
Making a plan will help you know exactly what you’ll be studying
and when. You can also block out time to spend with friends,
family and hobbies. Avoiding temptations and knowing you’ve
stuck to your revision plan can also be extremely satisfying.

www.careermap.co.uk

REVISION

2. Review past exam papers
Sourcing past exam papers are a great way to give you a good
idea of what to expect from an exam. You can find these online or
ask your teachers for some, they may have some handy. Have a go
‘taking the exam’ and then, use the mark scheme to identify which
areas/topics are your weaknesses and need improving.

3. Create revision cards or flashcards
Revision cards or flashcards can help to make large amounts of
information seem more manageable as you break it down and pull out
the key information. Even the process of making them is a good way
to review. Use them to write down all the key information you need to
learn for your exam and then ask family and friends to test you.

BONUS!
And revision cards are small and light, so you can take them with
you on your journey to school/college or anywhere you might have
a few spare minutes.

4. Use revision books
Your school or college may have recommended buying a revision
book to help you. These revision guides keep up to date with
specifications and explain the course content clearly and concisely.
A Level and GCSE revision books can help you to prepare for your
exam. The CGP revision books, in particular, contain practice exam
questions to help you to identify what you have learned and areas of
weakness so you can focus on them.

How to avoid overload
Take breaks and exercise
When revising, it’s important to avoid revision burnout!
Make sure you take breaks and enjoy time off from revision
so you don’t feel overworked and stressed. Exercise is a
great way to take a break from revision and gets the blood
flowing to help your brain to function better.

Eat well
Eating healthy when you’re revising is vital to help give
your brain a boost during revision periods. There are
certain foods which we often refer to as ‘brain food’, such
as oily fish, eggs, greens plus many more. Fuel the brain
and eat healthily!

Get a good night’s sleep
We’ve all had one point in our lives where we’ve run on little
to no sleep - not a good feeling, is it? Getting a good night’s
sleep is vital to overall wellbeing and performance. Getting an
early night is just what you need to feel refreshed, prepared
and motivated during revision.

www.careermap.co.uk

5. Play revision games
If you find revision boring and struggle to pay attention then you
might choose to make revision fun through games. There are plenty
of apps and websites which allow you to do this! BBC Bitesize offers
lots of activities and quizzes.Why not get a few friends round and
test each other with a revision board game or trivia quiz?

6. Get the highlighters out
We all love making things look pretty with highlighters but according
to psychology, writing in colour actually helps you to retain up to
80% more information due to the brain being visual. So grab your
highlighters and use colour to remember key bits of information.

Now you’re in the know with these
top revision techniques. There’s no
better time than now to get started!
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T LEVELS

New qualification: T Levels
From September 2020, students will be introduced to another post
16 option, T Levels. T Levels will change the future of technical education
for 16-18 year olds. These two year programmes follow on from GCSEs
and offer a viable alternative to A Levels, BTECs and apprenticeships.
About T Levels
Employers, businesses and qualifications have
combined to design T Levels to ensure the
course content meets industry requirements
to help better prepare you for life after
education. Unlike A Levels, T Levels will
combine classroom learning with training ‘on
the job’ which involves an industry placement
of a minimum of 315 hours.

What T Levels can you do?
During your industry placement, you’ll gain
vital experience in the workplace while
building your understanding of the industry
and developing skills which will help you
become career ready!
T Levels open up various opportunities
into further education, employment or an
apprenticeship. Similar to A Levels, T Levels
don’t require you to pay any tuition fees, if
you start before you are 19.
Students will be able to take a T Level in the
following subject areas:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

accountancy
agriculture, land management & production
animal care and management
building services
engineering
catering
craft and design
cultural heritage and visitor attractions
design and development
design, surveying and planning
digital business services
digital production, design and development
digital support and services
education
financial
hair, beauty and aesthetics
health
healthcare science
human resources
legal
maintenance, installation and repair
management and administration
manufacturing, processing and control
media, broadcast and production
onsite construction
science

www.careermap.co.uk

What Will T Levels Be
Made up Of?
T Levels will be made up of a technical
qualification which focuses on the theory as
well as skills, behaviours and knowledge
covering the overall industry and a
specific job role. You’ll also undertake a
sector placement with an employer. If you
haven’t already achieved English or maths
qualifications at GCSE level then you’ll also
work towards gaining these.
T Levels will be graded as pass, merit or
distinction while your nationally recognised
certificate will also show what you have
successfully achieved within the course
which will help you take the next step into
the professional world.

How Do T Levels Differ
From Apprenticeships?
Apprenticeships involve 80% in the
workplace getting paid and just 20% of
the time studying towards a qualification.
T Levels involve more study time and
a minimum of 45 days in the working
environment. How and when you complete
your industry placement will all depend on
the type of T Level, employer and college.

Awarded UCAS points
T Levels will contribute towards your UCAS
points with a T Level Distinction being
equivalent to 3 A Levels at an A*. This will
be recognised by universities and education
providers enabling you to continue your
learning journey if you would like to.

Why are T Levels being
created?
T Levels are being created as a solution to
the challenge of a technical skills shortage
that the UK labour market currently faces.
T Levels through technical education and
an industry placement will help fresh talent
to meet their career aspirations and ensure
they are ready for the world of work.

Subscribe to Careermag to keep informed about changes
and new qualifications. careermap.co.uk/careermag/
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APPRENTICESHIP
MYTHBUSTERS
1

MYTH Apprenticeships are for people who didn’t do well in school 8
BUSTER Apprenticeships are simply an alternative route of career progression, if anything it allows you
to gain more on the job practical experience than if you were to study full time at college or university.
Those choosing to take the apprenticeship route are often ambitious and keen to learn. Apprenticeships
are a brilliant way to earn while you learn, and kick start your chosen career path.

MYTH I can’t get into university with an apprenticeship
qualification/after a qualification 8
BUSTER Apprenticeships open many doors of opportunity,
learners can progress from intermediate (level 2) to higher and degree apprenticeships
often with the same employer or go on to study at university full time.

3

MYTH Apprenticeships are only available in manual industries 8
BUSTER This may have been the case previously, but now apprenticeships are highly recognised
in over 170 industries ranging from business and finance to health and social care.

MYTH I will have to attend college on a weekly basis 8
BUSTER Off the job training can be delivered in a flexible way, this could be at your place of work
or via online lessons. Depending on your employers’ preferences and training providers scheduling,
you may have a working pattern where you attend college once a month or every few weeks.
Recently, more apprentices have been completing a week of online learning and sitting an exam at the end,
which depending on the training provider can be at a chosen location or at home.

5

2

4

MYTH Apprentices are given all the dull tasks in the office 8
BUSTER This is a common misconception many learners have. At the beginning or even before you start
your apprenticeship, the employer will review your assessment/lesson plan and will map out projects or tasks
you can work on to coincide with your studies. This will allow you to gain and develop serviceable experience
and skills, whilst using this as evidence for your portfolio. Many employers are keen to grow and develop
their apprentices, providing them with a broad skillset and capabilities, most have their apprentices working
on major projects alongside a mentor within a few weeks of starting!

GROUP

10

MYTH I have to stay with the same employer after my apprenticeship ends
BUSTER There are lots of options available to you once your studies are complete. When your

8

apprenticeship is coming to an end you will need to start thinking about what you would like to do
afterwards. You could go on to find a job with another employer, secure a permanent position with
your current employer or continue your studies with them. You could go on to do a degree at university.
You are not tied to your employer unless there are clauses in your contract which states otherwise.
If you are interested in staying with your employer, be sure to speak up and ask if this is a possibility.

MYTH An apprenticeship won’t lead to full time employment 8
BUSTER Over 90% of apprentices stay in employment
after their course ends and go into further training.

8

MYTH Apprenticeships aren’t as good as going to university 8
BUSTER Apprenticeships allow you to focus on a specialism. You can start your career as soon as you
leave school, meaning you can earn while you learn. You will gain invaluable hands on experience on top
of subject expertise. More and more apprentices decide to progress onto a degree level apprenticeship.

MYTH I need experience in order to get an apprenticeship

8

BUSTER Apprenticeships are an opportunity to gain experience in the working environment,
most employers do not expect budding apprentices to have any work experience at all.
Employers will help you learn your trade from scratch! Any previous work experience is purely a benefit.

6

9

MYTH Apprenticeships are only for school leavers 8
BUSTER Apprenticeships are available to people of all ages making them a great option
for anyone looking to change career or improve their skills in order to secure a new role.

CLICK www.nocn.org.uk

CALL 0300 999 1177

CONNECT

7

SECTOR SPOTLIGHT - TRANSPORT AND LOGISTICS

Transport
& logistics
Keep on truckin’...

The transport and logistics sector
moves things and passengers
from place to place using planes,
trains and automobiles (and
ships). It’s one giant network, and
its people keep it all connected.

Sponsored by

www.careermap.co.uk
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SECTOR SPOTLIGHT - TRANSPORT AND LOGISTICS

About transport & logistics

Sponsored by
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We all benefit from the industry every day, whether
we realise it or not. Everything in our homes arrived
via the logistics network, and the same goes for our
shops and businesses. Without it? No food, no clothes,
no nothing. Similarly, the roads and railways would
soon come to halt without drivers, conductors and
signallers, so there’s a demand for skilled people to
keep things moving.

www.careermap.co.uk

SECTOR SPOTLIGHT - TRANSPORT AND LOGISTICS

What can I do?
There are many opportunities for a career in the sector. For
example, you could drive a heavy goods vehicle (HGV), van or
train and be responsible for getting your passengers and cargo to
the right place at the right time. It’s not just trains that need to run on
schedule: at supermarkets the delivery window for lorries can last a
matter of minutes, so drivers have a lot of responsibility.
Alternatively, you might be based in a warehouse or storage facility
and be responsible for picking the items to go onto a delivery
vehicle, loading them up – perhaps using forklifts or other specialist
equipment – and keeping accurate records.
All of these operations require careful planning and overseeing, so
there are many supervisory and management roles all the way along
the chain. Some involve working with the delivery teams, while others
are focused on the end customer, with roles as diverse as scheduling
the deliveries for an entire fleet of lorries to managing a train station.
Alternatively, there are roles with businesses like Amazon or eBay,
which shift millions of packages every day and rely on huge,
sophisticated and hi-tech logistics divisions.

A report from the Department for
Transport says that we’re making twice
as many journeys now as we did in 1970
– so our travel networks need upgrading,
and that means jobs.

Transport and Logistics skills
The skills you’ll need will vary between roles, with different
requirements depending on your specialism. Drivers will need
specialist training, for example, which requires good motor skills,
concentration and the patience to cover long distances, often at
antisocial times.
Some aspects of logistics work can be very physical: those lorries
don’t unload themselves after all, so you could be doing a lot
of lifting and carrying, learning how to plan ahead and to use
your muscles efficiently and without injury. Some of this is tough,
demanding work so you’ll need to be fit and strong, often with a
good sense of humour to get you through the longer shifts.

The sector needs 55,000 new workers by
2020 to meet the demands on the network.

Around 8% of the entire UK workforce are
employed in the logistics sector, according to
the Freight Transport Association.

You could work in...
• Airports
• Ports
• Warehouses and depots
• Offices
• Mail sorting centres
• Stations
• The actual middle of the ocean

www.careermap.co.uk
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SECTOR SPOTLIGHT - TRANSPORT AND LOGISTICS

You might also need some highly specialised skills depending on the
business you work for. Transporting chemicals, fuel or other hazardous
materials is obviously risky, so the people involved need to know the
properties of the material they’re moving and how to do it safely.
Elsewhere in the chain, roles that involve planning, scheduling or
creating timetables will demand ICT, literacy and numeracy skills,
as well as a good head for organisation and the ability to solve
problems. In fact, for any role in transport and logistics, knowing
when – and how – to think outside the box will be a handy skill.

Training
There are plenty of different ways to get the skills you need to for a
career that delivers...
		
Work-based & work-related qualifications
Relevant NVQ and BTEC programmes include:
• Transporting Freight by Road
• Logistics Operations
• Driving Goods Vehicles
Don’t forget: BTECs etc. can also pave the way for a degree.

Apprenticeships
Apprenticeships are available at a few different levels:

Some of the roles available include:
• Driver
• Conductor
• Logistics operative
• Freight forwarder
• Import/export clerk
• Mail centre operative
• Distribution operative
• Delivery operative
A Levels and Bachelors Degrees
Useful A Levels might include:
• maths
• geography
• business studies
Already know that a degree is the way you want to break into the
sector? Head to UCAS and find out what qualifications (A Levels/ IB
modules) you’ll need for the course that interests you.

Level Two (Intermediate) –
equivalent to GCSEs
Level Three (Advanced) –
equivalent to A Levels
Level Four / Five (Higher) –
equivalent to Foundation Degree

Industry-specific degree programmes include:
• Management, Transport and Logistics
• Transport and Business Management
• Maritime Transport and Logistics.

Apprenticeships include:
• Large Goods Vehicle (LGV) Driver
• Transport Planning Technician
• Supply Chain Operator
• Aviation Ground Specialist

WHEEL
LIFE

Logistics Careers

However, the transport network needs skilled people from all kinds
of backgrounds so you might find that ICT degrees or STEM subjects
also rev employers’ engines.

Being able to drive is useful in any industry, but for this sector it
could lead to many more opportunities.
Visit gov.uk/driving-lessons-learning-to-drive to get started.
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SECTOR SPOTLIGHT - TRANSPORT AND LOGISTICS

Life in Transport
and Logistics
Ready to hit the road? For some people, that’s where
the journey starts. You might be working with drivers
out on deliveries, helping to load and unload, fill in
the paperwork, keep on top of orders and of course
find your way to the next delivery.
Or you might be behind the wheel yourself.
Alternatively you might be in a warehouse getting deliveries
ready, working on a train, or even crewing a ship that’s lugging
containers overseas. Either way you’ll probably be working
in shift patterns, with some early morning, night and weekend
work involved. Pack sandwiches (and seasickness tablets).
At more senior levels you might be planning out logistics
operations, dealing with suppliers and passengers or
managing other people. Or you could be developing and
maintaining software and apps that help the network run
smoothly. You’ll need to keep on top of your workload, arrive
on time and build a good relationship with colleagues – but
then all of those things mean being good at logistics anyway,
so you should have no trouble....
Transport and logistics is really all about making connections
and paying attention to detail. So if you’re good at organising
things, have a mind that enjoys solving problems and working
with other people to get things done - basically, if you love it
when a plan comes together - then you’ll probably get on well
working in this sector. And you’ll know that you’re playing
your part in making the world go round.

Find Apprenticeships and jobs in transport and
logistics near you at Careermap.co.uk

www.careermap.co.uk
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KICK START
YOUR
CAREER
HEAD TO OUR WEBSITE
TO APPLY NOW FOR 2020
OPPORTUNITIES IN
PRODUCTION AND
JOURNALISM AREAS.

We're looking for passionate
go-getters that share our
values, to help shape the
future of the BBC
Visit Us: bbc.co.uk/careers
Get Social: @bbcgetin

FURTHER EDUCATION

Why consider further education?
“FE colleges are more important than ever, as young people enter working life while
technology revolutionises industry, and emerging economies change the global economy”.
Sajid Javid Chancellor of the Exchequer, August 2019

Whatever your ambitions and aspirations are, further
education has lots to offer as well as hundreds of
exciting courses to interest and inspire you. Every
year, thousands of people from across the UK and
from overseas embark on courses at further education
colleges. Colleges pride themselves on giving everyone
an excellent experience. Offering something to suit
everyone, from full-time and part-time courses to
distance learning opportunities. They boast vocational
training, as well as A Levels and apprenticeships.
Colleges offer excellent vocational opportunities and
facilities to train students in areas such as; hospitality
and catering, construction, engineering, performing
arts, business, music, media, and fashion.

In the next few years, you will see the introduction of a new
qualification the T Levels. This 2-year qualification is designed to
maximise vocational potential and provide work-experience to kickstart your career. For more information visit: (tlevels.gov.uk)

Many colleges and sixth forms have invested heavily in providing
students with the best experience with many owning businesses that
act as training centres were students can learn and work, both at
the same time. Provision may include; restaurants, hair and beauty
salons, as well as theatres for performing arts, recording studios
for music and great sports centres and leisure complexes. Colleges
also provide inspirational study and social spaces which can also
maximises your experience whilst in college.

Before leaving schools there are many practical things you can do to
find out more such as ordering course guides and browsing course
information online to look at what your local college has to offer.
Start following colleges and sixth forms on social media as well as
watching their content on YouTube. Why not book yourself in on an
Open Day or a campus tour to really get a feel of the college?

Colleges and sixth forms are committed providing support at all
stages of your journey, from initial careers advice to help you make
well–informed career decisions, to providing financial support
to help you to come to college, as well as providing support for
additional needs such as dyslexia. Whilst you’re in college, support
is continuously available through the staff and support services such
as Learning Coaches, Learning Mentors and Counsellors.
Colleges also provide work-experience depending on your chosen
course. Many have close relationships with local and national
companies to ensure that the training offered both meets the
expectations of employers, and gives you the skills you need to
succeed in the jobs market.

www.careermap.co.uk

Going to college can be a gateway to your future. It can also be
a second chance, especially if you didn’t achieve your desired
grades. Colleges offer courses and programmes at all levels
including English as a Second Language (ESOL) courses.
Most colleges advertise apprenticeship vacancies on websites such
as www.careermap.co.uk. If you are looking for an apprenticeship
and have a placement for 30 hours a week you can contact your
local college to discuss what your options are.

How do I find out if further education
is right for me?

Attend career events at school, and speak to the different colleges
and sixth forms to find out more and collect as much information as
possible. Finally let people around you know what your plans as
they can also support you on your journey as you take your first step
on a path to an exciting future.

About the Author
With over twenty years in the career
guidance field, Sarfraz Ahmed is a
Careers Adviser, author, careers advocate,
assessor and trainer. He currently works in
Leicester College as a Careers Adviser.
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An automotive career isn’t all about overalls and grease...
Much of the work on today’s precision vehicles is based around computer diagnostics and
the industry requires highly skilled and qualified people. Some things don’t change though –
you’ll need enthusiasm to learn and a passion for cars.
Babcock offers apprenticeships with some of the biggest names in the industry including
Audi,
BMW Group UK, Fiat Chrysler Automobiles, Jaguar Land Rover, Mazda UK, Royal
www.babcockinternational.com/automotivetraining
Mail Group, SEAT, ŠKODA, TPS for Volkswagen Group, Volkswagen Commercial Vehicles,
Volkswagen Paint and Body and Volkswagen Passenger Cars.
Apprenticeship opportunities include:
• Service Technician
• Service Advisor
• Parts Advisor
• Sales Advisor
• Paint Technician
• Panel Technician
• Parts Sales Executive
• Mechanical, Electrical and Trim Technician
Find out more: 0800 0858522
Email: automotive@babcockinternational.com

www.babcockinternational.com/automotivetraining

WORK EXPERIENCE

Work experience
Getting you ready for life beyond education
Not sure what you want to do for a living? Work experience can help!
Why does work experience matter?

What does it involve?

If you’ve never experienced work before, work experience is a
good way to learn about what it involves. Going to work in almost
any environment - an office, shop, factory, outdoors, you name it –
is very different to school or college. The hours are longer, you have
different responsibilities, and there are all sorts of employability
skills to learn about.

It really depends on the kind of employer you spend your work
experience with. It could be anything from shadowing another
employee to doing various tasks to help others do their job. Some
employers have dedicated work experience schemes, so that’s
another option to look out for when you’re doing your research.

It’s also a great way of trying a career before you fully buy into it.
It’s as much about getting a taste for the working environment as the
job itself. You’re always going to find it a bit strange compared to
being at school, but if you discover that you can’t stand being in an
office, for example, or that working outdoors actually doesn’t suit
you, those are good things to know. Then you can make changes to
your plans based on what you learn.
Importantly, getting work experience looks very good to employers,
colleges and universities. It demonstrates that you’ve taken the time
to improve your skills, shows that you’ve done something outside of
your studies, that you’re organised, that you’ve thought about your
future – mainly that you’re interested in the world of work and want
to be involved.

When is the right time to do work experience?
There isn’t really a ‘wrong’ time to do it, but it very much depends
on what else you’ve got going on. For example, it may not be
something to do during the build up to exams, it isn’t going to help
your revision very much.
Instead, plan your work experience for times when you’ll be able to
focus on it and get the most out of it. You might find that your school
or college sets time aside during the term for work experience; or
you could arrange some yourself during the holidays.

How do I get work experience?
First of all you need to think about the kind of work experience you
want. It’s good to remember that work experience doesn’t commit
you to anything, it’s simply a chance to find out more, so keep an
open mind. Make a list of the careers and employers that appeal to
you, and talk it over with your friends and family.
Next, speak to your teachers or a career adviser, as they may
have useful contacts and suggestions. Family and friends can also
be helpful. Know someone who does a job that you’re interested
in? Why not ask if they can help you get some work experience?
People are usually happy to help.
Once you have a few places you know you’d like to apply to,
it’s time to do some research. See if their company website has
any information about work experience – they may well have a
programme you can apply to – or find out their contact details so
you can get in touch. The best thing is to call them up and ask who
to speak to about work experience, and see what they recommend.
Whether you speak to someone on the phone or email them (or
contact them via social media sites like LinkedIn), be polite, be calm,
be clear. Explain who you are, what you’re studying, why you’re
looking for work experience and that you’d love the opportunity to
come and spend some time with them. Again, your teachers, career
adviser or family can help you prepare for this bit.

Five ways to get the most
out of your work experience
1 - Be on time.

It makes a good impression.

2 - Be enthusiastic.

If you show enthusiasm, you’ll get enthusiasm back.

3 - Be helpful.

Get involved and always ask what you can do to help.

4 - Be attentive.

Ask questions, make notes, take pics and videos.

5 - Be impressive.

Work hard, be nice, follow up with a
thank you letter – it’ll all help when you need a
reference, or apply for a job there in the future.
www.careermap.co.uk
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CAREER CROSSROADS?
LISTEN UP!
Introducing a brand new podcast series for all
you plan makers, next steppers, job hunters,
career finders and destiny seekers.

EPISODE 1 IS OUT NOW!
On episode 1 we ask: Are parents stalling

Is it just us or is it getting harder to make career
decisions? There’s so much to think about. Where do you
even start? What’s the next step? Or in extreme cases how do you make sure you don’t get replaced by a robot
in a couple of years?

progress? We discuss how prepared parents

Careers in technology are in demand. But with so many
options available – how are you going to get there? The
Get 2020 Vision podcast brings you closer to all the routes
available, the issues playing a part in the job market and
interviews with people who have been there and done it.

they came to an agreement on Amar’s future

On the Get 2020 Vision podcast we’ve invited people
who were recently making those all-important decisions.
Alongside these guys we’ll also welcome the most
innovative tech minds and the people making the big
decisions for businesses across the UK to get their take.

are to help young people make those big
decisions about their next steps. How? Well,
we’ve invited former apprentice Amar and his
Mum along to talk through their journey, how
and what the future holds.

ALSO FEATURING EPISODES ON:
• Hitting the career reset button
• Diversity, Equality and Inclusion
• Women in technology

Search “Get 2020 Vision” now on Apple Podcasts, iTunes, Spotify
or wherever you listen to podcasts.

Visit www.qa.com or search #Get2020Vision on social media.

SECTOR SPOTLIGHT - HAIR AND BEAUTY

Hair and Beauty

Fix up, look sharp
Fashions may change but
we’re always going to need
hairdressers, barbers and beauty
therapists to keep our hair under
control, our nails in good shape
and our skin looking splendid.

Sponsored by

www.careermap.co.uk
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SECTOR SPOTLIGHT -HAIR AND BEAUTY

About the hair and
beauty industry

Sponsored by
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People in the hair and beauty industry work in
nail bars, spas, salons, barbers and specialist
establishments (such as African-Caribbean hair
salons). Together they add billions of pounds to
the UK economy every year, and the good news
is that as long as those hairs and nails keep
growing, the customers are going to keep on
coming. Scissors on standby...

www.careermap.co.uk

SECTOR SPOTLIGHT - HAIR AND BEAUTY

What can I do?
Some of the careers available in the industry are ones you’d expect.
They might include working in a hairdressing salon as a stylist, for
example, or in a barber’s shop shaping and trimming facial hair as
well as cutting the stuff on top of those heads. Within those locations
there are other roles, too – you might specialise in colouring hair,
putting in extensions or even managing the salon.

As well as these roles there are more specialist areas where you
can use your skills. For example, some makeup artists go on to work
in the fashion industry, helping models prepare for photoshoots or
catwalk shows; or they can be found in film, TV and theatre, giving
performers the right look.
You may also end up running your own business – some 40% of
those working in the industry are self employed.

OVER 270,000 PEOPLE WORK
IN THE HAIR AND BEAUTY
INDUSTRY IN THE UK.

OVER 35,000 PEOPLE
WORK IN HAIR SALONS.

Fashion and beauty skills
To get ahead in fashion and beauty you’ll need a range of personal
and professional skills. That includes proficiency with the tools of
the trade – scissors, razors, brushes, dyes and more – and skilled
hands, but also great people skills. You’ll be spending a lot of time
getting quite close to people, so you need to be friendly, calm and
confident to put them at ease.

www.careermap.co.uk

NINE IN TEN EMPLOYEES
ARE WOMEN.
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[Data: Habia / VTCT

Similarly, you could be shaping, polishing and decorating nails
in a nail bar, or offering a range of services in a spa. They might
include massages and therapies, hand and foot treatments or
body waxing. Alternatively, you might focus on facial treatments
or makeup, or use the whole body as your canvas and work in
spray tanning.

SECTOR SPOTLIGHT - HAIR AND BEAUTY

Fashion and beauty careers
Roles available might include:
• Beauty therapy – beauty therapist, makeup artist, beauty
consultant, beauty massage therapist
• Hairdressing and barbering – barber, stylist, hairdresser, colourist
• Nail services and spa therapy – nail technician, spa therapist
In all these areas there are also administrative roles (such as
receptionists) and there’s always the chance to progress to senior
positions such as supervisor or manager.

Training
There are plenty of different ways to get the skills you need for the
hair and beauty industry. Time to style up that career...

Work-based & work-related qualifications
Relevant NVQ and BTEC programmes include:
• Beauty Therapy
• Barbering
• Hairdressing
• Nail Services
Don’t forget: BTECs etc. can also pave the way for a degree.

Apprenticeships
There are relevant Apprenticeships at two levels:
Level Two (Intermediate) –
equivalent to GCSEs
Level Three (Advanced) –
equivalent to A Levels

• Barber’s shops

Apprenticeships include:
• Beauty Therapy
• Hairdressing
• Hair, Beauty and Management
• Spa Therapy

• Nail bars

A Levels and Bachelors Degrees

You could work in...
• Salons

• Spa facilities
• Hotels and conference centres
• Hair and makeup units on film and TV sets

Because they tend to be more academic and less hands-on, A Levels
in hairdressing aren’t generally available. However, if you want to
underpin your hair and beauty career with some related A Level
knowledge, useful programmes might include:
• Business Studies
• Travel and Tourism

Just as important is a passion for fashion, as trends and styles are
evolving all the time, so you’ll need to keep up. You’ll also need to
stay up to date with the latest products and techniques, so you can
provide your clients with the best service.

Already know that a degree is the way you want to break into the
sector? Head to UCAS and find out what A Levels you’ll need for
the course that interests you.

If you run a salon or work independently - as a freelance makeup
artist, for example – you’ll also need to get your ahead around
accounts, taxes and the various twists and curls of running a
business. You’ll develop lots of these skills during your training, but
a love of fashion and beauty can’t be taught – so if you have it
already, it’s a good chance to turn that passion into a great career.

Industry-specific degree programmes in this area include Bachelors
programmes in Make-up and Hair Design, Beauty Therapy
Management and specialist programmes like Special Effects Makeup; you could also consider something like business studies or
marketing if you want to be ready to run a business (but you’d still
need to get the practical skills, of course).

MORE
INFO

Industry body habia.org can tell you more about the hair and
beauty industry in the UK
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Life in the
hair and beauty
industry
First of all, do you like people? It’s a pretty essential part
of the job: if you don’t fancy the idea of working close
to, touching, chatting with and generally pampering
people for most of your working day, this might not be the
industry for you. Your clients will want someone they trust
and enjoy being with to massage them, cut their hair or
put on their makeup after all.
There are no huge companies in this area, so chances are
you’ll be part of a small team – the majority of salons employ
fewer than ten people. Some of the day to day activities will
be fairly self explanatory: in hairdressing and barbering you’ll
be cutting hair, for instance.
But there’s more to it than that, as you’ll also pick up skills in
styling, colouring, shaving, maintaining good hygiene in the
salon and keeping track of appointments. In a spa you’ll learn
about the different kinds of therapies, while in a nail bar you’ll
have to learn about the various chemicals involved and how
to use them safely, as well as working on your artistic flair.
In some barbers’ shops you’ll even learn how to use fire to
scorch hairs from faces - yes, that’s a thing.
Hairdressing can be humbling, as almost everyone starts
by sweeping the floor – even the top stylists in the world
started at the bottom. But who knows where it might take you:
your own business, a career as a top Instagram influencer,
travelling with the stars to sort their ‘do...it could all be a snip
of the scissors away.

Find apprenticeships and jobs in the
hair and beauty industry near you at
Careermap.co.uk

Find out more about the industry at www.habia.org
and www.skillsactive.com/sectors/hair-beauty
www.careermap.co.uk
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| Creating futures in sport
Are you leaving school this summer and looking to take your first steps towards
a career in sport?
scl can help you get onto the right track.
A leading provider of education through sport and with over 15 years’ experience, SCL work in partnership
with 70+ professional, private and grassroots sports clubs, foundations and community trusts, to deliver
full-time education and development programmes across football, rugby and cricket.
Gain a Level 2 or Level 3 qualification in sport with SCL from this September and benefit from:
•

A full-time sports education combined with sports training

•

Experience from a government approved post-16 private education provider

•

Regular training from FA qualified coaches

•

Nationally recognised, high quality information, advice and guidance

•

Education and training led by high quality and inspirational teachers

•

Programmes delivered in real sports environments

•

Great work experience opportunities

•

Upon graduation, opportunities to progress onto university, apprenticeships, sport and employment

take your first steps towards your career in sport
Over the course of your education and sports development programme, you will gain the underpinning
knowledge and practical skills to take your first steps towards your career in sport.
The possibilities are endless! You could go on to become a sports coach, fitness instructor or a performance
analyst. Alternatively, this programme could be the first step to a career in teaching, sports marketing, sports
journalism or sports event management.

What could you become?
sports development &
management

health & fitness

•
•
•
•
•

•
•
•
•
•

Fitness Studio Manager
Talent Development Coach
Community Development Worker
Training Administrator
Events & Facilities Manager

Fitness Instructor
Personal Trainer
Wellness Coach
Healthy Lifestyle Officer
Fitness & Performance Coach

science

teaching & coaching

media & marketing

•
•
•
•

•
•
•
•
•

•
•
•
•
•

Sports Nutritionist
Physiotherapist
Sports Therapist
Sports Performance Analyst

PE Teacher
Sports Coach
Play Worker
Primary School Teacher
Youth Worker

Let’s talk about you...
visit wearescl.co.uk/school-leavers
email register@wearescl.co.uk
call 0345 644 5747

Commentator
Sports Journalist
Sports Photographer
Sports Marketing Professional
Social Media Professional

level 2 or level 3 qualification in sport
70+ venues nationwide
starting september 2020
no tuition fees*
*Other costs apply

Th i n k
Un i i s
only o the
p
e ar n t io n t o
a de c
e
li v i ng n t
?

A JTL Apprenticeship can help you to launch a rewarding career as an
electrician or a plumber!
An Apprenticeship is a real job with training, enabling you to earn while you learn.
Once fully qualified you can go on to earn an annual salary of £30k or more.*
*Office of National Statistics Annual Survey of Hours and Earnings 2019.

Electrical, Plumbing, Heating & Ventilating.
freephone 0800 085 2308 |

jtltraining.com/thinkagain

SECTOR SPOTLIGHT - AGRICULTURE, HORTICULTURE AND ANIMAL CARE

Agriculture,
Horticulture
and Animal Care
Getting back to nature

Land based careers is a term that describes
careers that relates to farming and industries
connected to the land and environment,
including horticulture, food production,
forestry, conservation, landscaping and equine
(horses).... Careers can also include working
with animals, nature conservation and caring
for our land and environment.

Sponsored by

www.careermap.co.uk

Land based careers covers a mind boggling
wide number of careers in many areas. We are
going to take a look at agriculture, horticulture
and animal care. If you love the great outdoors,
working with plants or caring for animals, there
are plenty of options available, and in places
you may not suspect! If you love the great
outdoors, don’t mind getting your hands dirty
and like the idea of working in a permanently
evolving global sector, playing a part in keeping
food on people’s tables and making sure we
do our best to look after Mother Earth, then a
career in agriculture could be the one for you!
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SECTOR SPOTLIGHT - AGRICULTURE

Agriculture
Feed the world!
Agriculture is one of the oldest industries
in the world, but that doesn’t mean it
isn’t also a rapidly changing one. New
innovations in technology, production and
engineering make this a fast paced global
sector - but still one which is closely bound
to the land and the seasons.
People need feeding. Simple. But they need feeding
in a way which looks after our environment as well as
generating work and income for the millions of people
involved in it.
Some careers require physically hard work, long days
spent on the land or looking after livestock. But there
are many that don’t! You could find yourself in a lab,
testing new ways of protecting crops from pesticides.
Or working alongside companies on new solutions
to transporting food across the country and beyond.
Or conserving rare species of plants. If you have a
passion for the land and how we use it, this could be
the future for you.

Sponsored by

What skills do you need?
You need at least two GCSE’s to apply for college courses in agriculture and three A
levels for degree courses. Preferred subjects include science, technology, engineering
and maths - worth bearing in mind if you’re thinking of GCSE and A level choices.
Personal skills needed in the sector include:
•
•
•
•
•
•
•

being comfortable working outside in all weather
having good practical skills
being able to solve problems without help
being self-motivated
having a good understanding of how machines work and are maintained
having good number skills
having good teamwork and communication skills

What could you do?
Careers in agriculture include:
• Farm worker, manager or consultant
• Agronomist - the scientists who help make sure crops are healthy
and high yield
• Feed nutritionist - advising farmers on what to feed their animals
• Agricultural salesperson - selling farmers everything from machinery
to fertiliser
• Trader - buying and selling grain, milk and livestock
• Engineer - working on everything from new machines to software in
milking parlours
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SECTOR SPOTLIGHT - AGRICULTURE

Qualifications

How do you get into the sector and train?
One of the best ways to gain insight into the industry is keeping an eye on the farming
press and social media. The Farmers Weekly for example offers a student discount on
its subscription and has a dedicated careers page. Follow hashtags like #teamdairy
and #agrichatuk on twitter too and find people to follow.
Get some work experience. Every course or apprenticeship will expect you to have
done some. Approach a local farmer and ask. Or go through an organisation like
the National Sheep Association - they compile a list of sheep farmers willing to host
agriculture and vet students to help at lambing time.
Apprenticeships are widely available at every level, with some including a management
element. Generally they combine 4 days a week at work with one day at college.
Or you could choose a college or uni based qualification from Level 1, 2 and 3
diplomas to Masters degrees. Most diplomas and degrees have a good dose of land
based work included, with work experience built in to the course. Entry requirements
depend on the level you are looking at, but a Diploma Level 1 requires four GCSEs
including English and maths or science. A typical degree course in agriculture requires
three A levels, including a science subject.

FUN FACTS
17.6 MILLION HECTARES
OF LAND IN THE UK IS USED
FOR AGRICULTURE - THAT’S
A WHOPPING 72%!**
60% OF AGRICULTURAL
CAREERS ARE BASED ON
STEM SUBJECTS*
THE INDUSTRY ESTIMATES
IT NEEDS 60,000 NEW
PEOPLE TO WORK IN THE
SECTOR BY 2020*
86% OF SHOPPERS IN THE UK
WANT TO BUY TRACEABLE
BRITISH FOOD THAT HAS BEEN
PRODUCED ON BRITISH FARMS*
IF YOU LIVE AND WORK IN THE
COUNTRYSIDE, THE OFFICE
FOR NATIONAL STATISTICS
SAYS YOU’LL LIVE LONGER!
A FARM WORKERS AVERAGE
SALARY IS £23,920 AND
MANAGERS AVERAGE
SALARY IS £34,320.

Simon Annable / Shutterstock.com

Search for more labour market
information on our Careerometer:
https://careermap.co.uk/careerometer/.
*source - National Farmers Union
**source - Savills Research Defra January 2019

www.careermap.co.uk
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SECTOR SPOTLIGHT - HORTICULTURE

Horticulture
How will your garden grow?
Imagine a world without plants. Without public
and private spaces filled with colour. A world
where native plant species disappear. It wouldn’t
last long. Then there is the part plants play in
local economies and the use of plants not only as
food and decoration, but as trading commodities
and the source for, or foundation of, many of our
modern medicines.
And there’s just how beautiful a garden can look - adding to our
sense of calm and tranquility as we simply take a break from the
everyday hubbub.
Horticulture embraces all these areas - from award winning gardens
at the Chelsea Flower Show to collecting and conserving the
saplings of endangered tree species from the equatorial rainforest.
Ultimately, the horticultural sector is one where your passion for
plants can really shine through.
It could take you around the world as a conservation horticulturist or
you could be the one to make your local community a better place
to live and work by being part of a team maintaining public spaces.
Whichever way you go, the job satisfaction in this sector is huge.

Sponsored by

What skills do you need?
Generally at least 3 GCSEs and a positive tutor reference are the
absolute basics. It helps to have the skills and passion specific to
horticulture and like working in a team:
• A love of plants, gardens and the outdoors - this is an obvious one!
• Any experience is a bonus, so if you can, get volunteering now!
• Flexibility in hours and location - the working days can be long,
the work fairly physical, and your projects may mean travel
• Physical stamina - it’s hands on from the start
• Ability to work as part of a team, communication skills and a
willingness to learn every day
• Curiosity - about new methods, techniques and skills

Careers - what can you do?
You could go into:
• Floristry
• Arboriculture
• Landscape design
• Conservation
• Research
• Grounds maintenance
• Public sector gardening services
• Self employed garden services
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Fun facts
THE COMBINED AREA OF THE
UK’S GARDENS IS ROUGHLY
THE SAME AS SOMERSET!
THERE ARE AN ESTIMATED 2,300 GARDEN
CENTRES AND RETAIL NURSERIES IN THE UK
ORNAMENTAL HORTICULTURE AND
LANDSCAPING IN THE UK MADE AN
ESTIMATED CONTRIBUTION OF £24.2
BILLION TO THE NATIONAL GDP IN 2017 *
568,700 JOBS
ARE SUPPORTED BY ORNAMENTAL
HORTICULTURE AND LANDSCAPING *
AVERAGE ANNUAL PAY IN THE
HORTICULTURAL TRADES - £21,320
43.4% OF THE WORKFORCE IS PROJECTED TO
RETIRE BETWEEN NOW AND 2024, CREATING
OVER 8,200 OPENINGS
*www.hta.org.uk ‘The economic impact of ornamental
horticulture in the UK report 2018

Qualifications and Training
How do you get into the industry?

Apprenticeships
Organisations such as the National Trust and the Eden Project offer
apprenticeships in Horticulture. You’ll need a qualification in English
and Maths as a minimum. Apprenticeships last at least 12 months,
with mentoring and attending courses at college included. You’ll be
hands on and part of a team from day one, learning (and earning)
while you are involved in projects big and small.
College courses
Colleges across the country offer a variety of horticulture
and related courses, including BTEC Diploma Levels 1-3 and
apprenticeships. When you research courses available, you will
see that even within Horticulture there are many different paths your
career can take. This can include specific courses on elements of
horticulture, for instance, arboriculture and conservation.
It’s a good idea to get some kind of experience under your belt, as
colleges and companies recruiting students and apprentices like to
see that you have explored the area a bit. Think about volunteering
with a local organisation like It’s Your Neighbourhood. There is a
useful list on the Royal Horticultural Society website with details of
organisations near you who are looking for volunteers.
You can progress up the qualification ladder to courses which
include management and business training (Level 3), which develop
your skills to be a senior worker or manager. And if you choose
to do it through an apprenticeship, then you may stay within an
organisation and be part of a national team, or decide to go it
alone and set up your own horticulture business. But the skills you
will develop whilst training will be essential throughout your career.

www.careermap.co.uk

Want work experience before
you apply? Check out:
Royal Horticultural Society www.rhs.org.uk/get-involved/volunteer/community
The National Trust www.nationaltrustjobs.org.uk/find-your-place/apprenticeships
The Eden Project www.edenproject.com/jobs-and-volunteering/apprenticeships
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“If I didn’t
have horses
in my life,
I’d be lost”

Animal care
Save the animals!
Horses are perhaps some of the most beautiful
animals in the world and that is why so many
people want to work with them.
Animal care is what it says on the tin - looking after animals of all
shapes and sizes - from gerbils to rhinos, penguins to orcas. A career
in animal care can combine your love of animals with a great job.
We’ve taken a closer look at one area - Equine care - with the help
of the British Horseracing Association.
Thoroughbred racehorses are some of the best cared for horses in
our country with many of their stables more like spa hotels. Think
massages, solariums (sunbeds), swimming pools and treadmills! Yes
that’s right - racehorses are treated to the best of everything and you
could work with these beautiful athletes.

“Being able to ride top racehorses
every day is definitely the best
part of this job”

If you have never had the chance to learn to ride don’t worry; in the
racing industry we have specialist training colleges that can teach you
to do that. There are also many jobs caring for horses that don’t require
you to be able to ride at all. Take Stud Grooms for example, they care
for the mares (the mums) and their foals (the baby horses). To do this
job you would need training to know how to handle the horses, groom
them and look after them as they grow up. It’s a very rewarding job one day you might see them win on the racecourse too.
If you do like riding, or fancy giving it a try, working as a Racing
Groom could be just the thing for you. A Racing Groom will care
for the racehorses on a day to day basis, brushing their coats to
keep them clean, feeding them and mucking out their stables. They
will also ride up to 4 horses a day, both in riding arenas and on
riding tracks, called ‘gallops’. Washing horses down after they have
been ridden and putting them under the solarium to dry off and to
relax their muscles might be the next job. Horses also go in special
swimming pools for exercise, which is amazing to see - for big
animals, they are pretty good swimmers and really enjoy it!

Sponsored by
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“I’m really looking forward to seeing some of the first foals I looked
after appearing on the racecourse”
So, if you want to work with animals and want to do something a
bit out of the ordinary, then you need to take a look at the training
available to you when you leave school. There are two specialist
training colleges for you to choose from: The National Horseracing
College and the British Racing School. They both offer a residential
foundation course in racehorse care, which you can start after your
GCSE’s or A Levels.
If exams have never been your favourite thing (don’t worry, but try
and get the best results you can), showing you love animals is the
most important qualification for this job. Once you have successfully
completed your foundation courses you will go on to complete a
Level 2 Apprenticeship whilst working and earning! Once you
have done this training you might want to go onto the National Stud
when you are a bit older to learn how to look after mares and foals.

To find out more about this training and other
jobs, visit www.careersinracing.com or get in
touch with us on our socials @careersinracing
www.careermap.co.uk
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#GenerationPossible

I want to
do more

Be a Vodafone Apprentice
Want to take the future into your own hands? See just how much you
can do with us. As a global tech leader, we connect millions of people
to endless possibilities – from supporting Africa’s most successful
mobile money service, to enabling people to help fight cancer while
they sleep. Our Apprenticeship Programme is a real kick-start.

You could have A-Levels or GCSEs. You might be interested in
Advanced, Higher or Degree Apprenticeships. Whatever your
plans, you’ll realise your potential learning from industry experts,
gaining real-world experience and future-boosting qualifications.
It’s a proper job, with the pay to match.

Digital Marketing, Data Analytics, Network Engineering, Software Engineering, Business Administration,
Project Management, Digtal & Technology Solutions and Field Technician Apprenticeships

Discover more and apply at
careers.vodafone.co.uk/apprentices

The future is exciting.

Ready?

SHARON REDROBE OBE

Making a
difference for
endangered
species
Sharon Redrobe OBE started out
as a pink haired, placard waving
animal rights protester - and
vehemently against zoos.
She is now CEO of Twycross Zoo.
It’s easy to point the finger at zoos
and look at the stereotype - the
pacing tiger, the caged chimpanzees.
But Redrobe views zoos as ‘arks’,
safe places for endangered species
to thrive until the wild is safe for
them and is something she believes
passionately in. “We need hospitals.
You don’t shut them all if one’s bad.
You make it a better hospital. It’s the
same with zoos.”
As a young woman, Sharon-the-Protester
believed all zoos were bad. As she says
now, “Everything was ‘black and white’.
I passionately believed animals belonged
in the wild - happy and free - not in zoos.
I wanted to be like my hero Jane Goodall,
living and working with chimpanzees in
the wild. How on earth then, have I been
awarded an OBE...for running a zoo?!”
Meeting her hero, ape expert Jane Goodall,
when she was 15 was a dream come true.
‘I excitedly told her I was going to be a
vet (even though I’d been told I was ‘too
short’ to be one!)’ says Redrobe. ‘Great,’
said Goodall. ‘We need more vets in
conservation.’ She was inspired and filled
with ambition to become a vet and work to
save the animals she loved so much.
On their second meeting though, over a
coffee and a flapjack, Goodall shocked,
surprised and upset Redrobe when she said:
I think I’d rather be a chimp in a good zoo
right now than in the wild.
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Redrobe says, “My hero was saying chimps
would be better in a ‘good zoo’. I didn’t
like it and it made me question everything
and ask myself what that meant for my life
and what I wanted to do.”
A research trip to Africa showed her that
the reality of the lives of chimpanzees and
gorillas in the wild didn’t match the dream she
had. They were losing their natural habitat,
being poached and kept in terrible conditions
before being traded - even being killed as
trophies. The black and white became greyer.
Redrobe’s choice: keep the belief that all zoos
were bad, or recognise the possibility that,
with conservation at their heart, they could
provide a lifeline for threatened species?
So she opened her mind, and explored
a different view of zoos. While the
international wrangling over climate and
habitat change went on, these animals
needed a haven. Somewhere to wait until
humanity had solved the issues facing
animals - issues that had been created by
humans in the first place.
So Sharon Redrobe ended up, after 25 years
of rethinking, as CEO of Twycross Zoo and
gaining an OBE for her work as a leading
voice in the conservation conversation.
“Twycross Zoo is an ark,” she says, “We
are in an extinction crisis right now. We
need safe spaces to protect and breed these
animals until the world is safe for them again.
Everything isn’t black and white.”
And it started with her changing her mind.
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